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Kuranda District State College is committed to providing a safe, respectful
and disciplined learning environment for all students, staff, parents and
visitors.

Kuranda District State College Student Code of Conduct sets out the
responsibilities and processes we use in our school to promote a productive,
effective whole school approach to discipline.

Its purpose is to facilitate high standards of behaviour from all in the school
community, ensuring learning and teaching in our school is prioritised, where
all students are able to experience success and staff enjoy a safe workplace.
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Principadrddis For

Kuranda District State College has a long and proud tradition of providing
high quality education to students from across the remote north west of
Queensland. We believe strong, positive relationships between all members
of our school are the foundation to supporting the success of all students.

Kuranda District State College has three core values, Be Safe and Be
Respectful and Be a Learner.

Be Safe follow all staff instructions, report any
problems to staff

Be Respectful speak and act respectfully, respect yourself,
others and the environment

Be a Leaner be in the right place at the right time, be
prepared to do your best

These values have been used in the development of this Student Code of
Conduct, with the aim of helping shape and build the skills of all our students
to be confident, self-disciplined and kind young people. Our school staff
believe that communication and positive connections with other people are
the most valuable skills our communities need now and in the future.

Kuranda District State College staff take an educative approach to discipline,
that behaviour can be taught and that mistakes are opportunities for
everyone to learn. Our Student Code of Conduct provides an overview of
the s ¢ h o o | Opslicids oncuad of mobile phones and other technology,
removal of student property and the approach to preventing and addressing
incidents of bullying. It also details the steps school staff take to educate
students about these policies and how students are explicitly taught the
expected behaviours. Finally, it details the consequences that may apply
when students breach the expected standards of behaviour, including the
use of suspension or exclusion.

| thank the students, teachers, parents and other members of the community
for their work in bringing this Kuranda District State College Student Code of
Conduct together over the last six months. Your interest and views shared
through the process of developing this document have been invaluable. It
provides a clear explanation of what we expect from students and how we
will support them to meet those expectations.
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P&C Statement of Support

As president of the Kuranda District State College P&C Committee, | am
proud to support the new Student Code of Conduct. The inclusive,
transparent consultation process led by Mr Steven Moore and the PBL Team
has ensured that all parents have had multiple opportunities to contribute
and provide feedback on the final product. This has been an important
aspect in the development of the Kuranda District State College Student
Code of Conduct, as the awareness and involvement of parents is critical to
ensuring all adults are able to support the students of the school to meet the
set expectations.

We encourage all parents to familiarise themselves with the Kuranda District
State College Student Code of Conduct, and to take time to talk with their
children about the expectations and discuss any support they may need. In
particular, we want to emphasise the systems in place to help students
affected by bullying.

Bullying is a community-wide issue in which we all have a role to play in
combating; however, it can have particularly devastating impacts on our
young people. Itis important that every parent and child of Kuranda District
State College knows what to do if subjected to bullying, regardless of where
it occurs. This includes cyberbullying, through the misuse of social media or
text messaging. It is important that parents and children know that schools
provide support and advice to help address problems.

Any parents who wish to discuss the Kuranda District State College Student
Code of Conduct and the role of families in supporting the behavioural
expectations of students are welcome to contact myself or to join the
Kuranda District State College P&C Association. It is with your support that
we can work collaboratively with school staff to ensure all students are safe,
supported and appropriately supported to meet their individual social and
learning needs.
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School CaptainsoStatement

On behalf of the student body at Kuranda District State College, we endorse
the Student Code of Conduct for 2020. We have represented students on
the consultation committee, provided feedback on draft materials and put
forward the views of young people on a range of issues affecting their lives
at school. Throughout the year, we will continue to work with the school
administration team and the Kuranda District State College P&C Association
on how the Student Code of Conduct is working, identify areas for
improvement and present alternative options or suggestions for
consideration.

Any student who has questions or issues they would like raised by the School

Captains are first encouraged to talk with their class representative, however
you are also invited to approach any of us directly.

Primary School Captain:  Kayla Hart & Tianwynn Harris-Gallichan

Date: 27.01.2021

Secondary School Captain: Wil van Gemert
Date: 27.01.2021
Secondary School Captain: Charity Lake
Date: 27.01.2021
Indigenous School Captain: Tahnee Richards

Date: 27.01.2021
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Consultation

The consultation process used to inform the development of the Kuranda
District State College Student Code of Conduct occurred in three phases.

In the first phase, we held a series of internal meetings with staff between
March and April 2018. During these meetings, we examined a range of data
sets on student and staff attendance, school disciplinary absences (SDA)
and outcomes from the most recent School Opinion Survey. We identified
strengths and successes from our previous school behaviour plan, and areas
for further development.

In the second phase, we provided a survey to all students, parents and staff
on school culture and climate. This included a request to respond to key
themes from the earlier staff discussions about strengths and areas for
further development. Participants were asked to rank their priorities and offer
positive ideas and suggestions for improving the quality of relationships and
communication in the school.

Finally, a draft Student Code of Conduct was prepared and distributed for
comment to all members of the school community. The third phase of
consultation was completed in July 2018, and the finished version,
incorporating suggested changes and feedback, was sent to the P&C
Association meeting in August 2018 for endorsement. The P&C Association
unanimously endorsed the Kuranda District State College Student Code of
Conduct for implementation in 2019.

A communication strategy has been developed to support the
implementation of the Kuranda District State College Student Code of
Conduct, including parent information evenings, promotion through the
school website, weekly newsletter and email footer links of staff emails. Any
families who require assistance to access a copy of the Kuranda District
State College Student Code of Conduct, including translation to a suitable
language, are encouraged to contact the principal.

Review Statement

The Kuranda District State College Student Code of Conduct will undergo
annual minor updates to reflect changing circumstances, data and staff. A
fulsome review is conducted every four years in line with the scheduled
review process for the School Planning, Reviewing and Reporting cycle.

Queensland
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This section is used to report on key measures related to student discipline,
safety and wellbeing using existing data sets available to all schools. This
provides an open and transparent reporting mechanism for the school
community on the perceptions of students, parents and staff about school
climate, attendance and school disciplinary absences.

The Parent, Student and Staff Satisfaction data in the tables below is drawn
from the School Opinion Survey. The School Opinion Survey is an annual
collection designed to obtain the views of parents/caregivers, students and
school staff from each school on what they do well and how they can improve.

Opinions on the school, student learning, and student wellbeing are sought
from a parent/caregiver in all families and a sample of students from each
state school.

Opinions on the school as a workplace are sought from all school staff and
principals. There are additional questions for teaching staff on their
confidence to teach and improve student outcomes. Principals are also
asked about their confidence to lead the school and improve student
outcomes.

There are four different confidential surveys for

1 parents

M students
M staff

1 principals.

For more information, refer to frequently asked guestions page.

Qenslad
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https://qed.qld.gov.au/publications/reports/statistics/schooling/schools/schoolopinionsurvey

School Opinion Survey

Parent opinion survey

TOTAL AGREEMENT
Parents/Caregivers were asked to think back over the school year, and to indicate the extent to which they agreed

or disagreed with the following statements, for their eldest child in the school:

52001 My child likes being at this school 16 938 14 857 27 741 10 800 22 864
52002 My child feels safe at this school. 16 9338 14 929 7 704 10 700 n 818
52003 My child's leaming needs are being met at this school 16 875 14 @9 27 852 9 839 22 636
52004 My child is making good progress at this school. 16 838 14 929 27 889 a 778 22 773
52005 Teachers at this school expect my child to do his or her best. 16 938 14 92,9 27 926 8 875 22 90.9
52006 Teachers at this school provide my child with useful feedback about his or her school work. 15 867 14 929 pi) 880 8 875 22 682
52007 Teachers at this school motivate my child to leam 16 938 14 @9 26 885 9 839 22 727
52008 Teachers at this school treat students fairty. 16 75.0 14 929 27 8.9 g 66.7 21 66.7
52009 |can talk to my child's teachers about my concemns. 16 875 14 92,9 27 96.3 a 839 22 90.9
52010 This school works with me to support my child's leaming. 16 9338 14 929 25 92.0 9 839 21 a10
52011 This school takes parents’ opinions seriously. 16 81.3 13 846 25 76.0 a 66.7 21 714
52012 Student behaviour is well managed at this school. 16 68.8 14 714 25 60.0 g 55.6 22 59.1
52013  This school looks for ways to improve. 14 857 13 846 27 815 9 839 22 909
52014  This school is well maintained. 15 86.7 14 7886 25 96.0 8 875 22 909
52015 This school gives my child opportunities to do interesting things. 15 86.7 13 846 26 923 a 66.7 22 63.6
52016 My child is getling a good education at this school. 15 86.7 14 857 27 85.2 g 778 21 714
52017 My child's English skills are being developed at this school. 15 1000 14 929 27 852 9 839 22 864
52018 My child's Mathematics skills are being developed at this school. 15 86.7 14 929 27 852 8 875 22 818
52019 lunderstand how my child is assessed at this school. 15 80.0 14 857 25 96.0 a 778 21 762
52020 |understand how computers and other technologies are used at this school to enhance my child's leaming. 15 80.0 14 78.6 25 96.0 a 66.7 21 66.7
52021 Teachers at this school are interested in my child's wellbeing. 15 80.0 14 929 26 923 9 778 22 773
52022 Staff at this school are approachable. 15 86.7 14 929 26 885 4 88.9 22 a1s8
$2023  Staff at this school are responsive to my enguiries. 15 80.0 14 85.7 27 815 9 88.9 21 810
52024  This school asks for my input. 15 60.0 13 846 27 85.2 9 8a.9 22 68.2
52025 This school keeps me well informed. 15 60.0 13 923 27 704 ] 778 22 773
52026 This school encourages me to take an active role in my child's education 15 80.0 13 923 27 778 9 778 22 727
52027 This school encourages me to participate in school activities 15 933 13 923 27 852 8 875 22 727
52028 This school provides me with useful feedback about my child’s progress. 15 80.0 13 1000 27 852 9 778 22 636
52029 This school provides useful information online. 15 60.0 12 75.0 27 63.0 8 62.5 20 65.0
52030 This school is environmentally friendly. 14 1000 13 846 25 960 a 889 17 824
52031  This school is well organised. 14 643 13 B46 26 69.2 9 889 21 762
52032 This school has a strong sense of community. 14 1000 13 846 26 885 9 889 22 773
$2033  This school celebrates student achievements 14 929 13 1000 26 923 9 778 22 909
52034 | would recommend this school to others. 15 733 13 923 26 769 a 778 22 682
52035 Thisis a good school 15 B67 13 923 26 808 9 778 22 773

Student opinion survey

TOTAL AGREEMENT

Students were asked to think back over the school year, and to indicate the extent to which they agreed or

disagreed with the following statements:

52036  Ilike being at my school 153 889 113 805 105 762 121 793 152 770
52037 | feel safe at my school. 151 841 12 848 103 69.9 126 754 148 797
52038 My teachers motivate me to leam 154 922 110 90.0 103 86.4 123 80.5 153 81.0
52039 My teachers expect me to do my best. 155 948 108 9.1 108 952 122 877 148 946
52040 My teachers provide me with useful feedback about my school work . 152 914 12 857 103 835 125 816 151 808
52041  Teachers at my school treat students fairly. 155 735 12 T 104 68.3 124 65.3 150 707
52042 | can talk to my teachers about my concems. 149 826 111 748 101 762 120 65.0 149 705
S2043 My school takes students’ opinions serously. 153 699 111 766 103 853 116 612 152 67.1
S2044  Student behaviour is well managed at my school. 155 58.1 112 571 102 451 126 4786 151 623
52045 My school looks for ways to improve. 153 85.0 ik 874 102 804 124 774 152 842
52046 My school is well maintained. 155 813 111 829 102 716 124 718 148 770
§2047 My school gives me opportunities to do interesting things. 152 816 13 796 103 7T 123 699 151 755
S2048 1am getting a good education at my school 151 868 111 91.0 101 842 122 81.1 151 821
52049 My English skills are being developed at my school 152 868 109 945 101 9 124 839 150 88.0
52050 My Maths skills are being developed at my school. 151 887 112 946 103 922 126 88.1 150 873
52051 lunderstand how | am assessed at my school. 147 891 111 874 97 887 119 849 146 856
52052 | can access computers and other technologies at my school for leaming. 153 88.9 111 928 100 91.0 123 886 150 88.7
52053 1am encouraged to use computers and other technologies at my school for leaming. 153 79.7 12 87.5 99 889 123 86.2 149 792
52054 | use computers and other technologies at my school for leaming. 152 90.1 113 929 103 903 125 872 151 815
S2055 | enjoy using computers and other technologies at my school for leaming. 153 90.2 112 920 100 90.0 125 848 149 906
52056 | feel accepted by other students at my school. 152 78.9 110 782 103 7.8 122 705 150 74.0
52057 My schoolwork challenges me to think. 150 89.3 109 936 102 89.2 124 86.3 149 839
52058 My teachers challenge me to think. 153 889 111 919 99 859 124 87.1 149 846
S2059 My teachers encourage me to do my best. 152 9238 12 955 102 931 121 909 150 887
52060 My teachers clearly explain what is required in my school work. 152 914 110 836 101 88.1 121 818 149 826
52061 My teachers help me with my school work when | need it. 149 91.3 111 9238 102 853 121 86.8 151 815
§2062 My teachers use a variety of resources to help me leam. 151 90.1 12 86.6 100 86.0 121 826 150 840
S§2063 My teachers care about me._ 151 894 111 865 102 794 122 762 147 810
52064 My school encourages me to participate in school activities 150 873 110 891 102 882 121 85.1 150 88.0
52065 My school encourages me to be a good community member. 153 850 112 839 101 822 123 846 150 840
52066 My school celebrates student achievements. 150 913 111 847 102 804 mr 778 153 791
52067 | would recommend my school to others. 150 813 108 76.9 99 737 120 69.2 191 78.8
52068 This is a good school 153 85.0 111 784 102 755 120 733 149 779
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Staff opinion survey
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TOTAL

Staff were asked to think back over the school year, and to mmmummwmm
with the following statements about aspects of the school as a

n n
| enjoy working at this school. 35 44 .
| feel this schocl is a safe place in which to work. 43 860 35 843 48 875 44 832
| receive useful feedback about my work at this school. 43 721 35 043 48 833 43 86.0
Students are encouraged to do their best at this school. 43 053 3/ 100.0 48 =) 44 100.0
Students are treated fairly at this school. 42 0.5 35 043 48 038 44 85.5
Student behaviour is well managed at this school. 43 628 35 857 48 0.8 a4 705
Staff are well supported at this school 42 880 358 7 48 78.2 43 Tel
This schoal takes staff opinions seriously. 4 683 33 848 48 833 43 814
This school looks for ways to improve. 43 0.7 35 871 47 a1.5 44 er.7
This school is well maintained. 43 86.0 33 7o 48 e3.s8 44 ar.7
This school gives me opportunities to do interesting things. 42 T4 35 820 48 875 43 0.7

* Students with a disability are well supported at my school. 43 837 33 8930 48 5.8 43 ar.7
My school has aninclusive culture where diversity is valued and respected. o MA o MA 48 Q5.8 44 1000
Pecple are treated fairly and consistently at my school. (] NA [} NA 48 @54 43 834
My school is well managed. ] MA o A 47 872 a4 g4
Iam that poor will be appropriately in my school. (] NA [} NA 48 771 43 787
I have choice in deciding how to do my job. o MNA 0 NA 48 038 43 884
| have the authority necessary to do my job effectively. (] NA o NA 48 @38 44 00®
My school inspires me fo do the best in my job. ] MA o MA 48 806 43 as.0
My school me to take ility for my work. 42 052 4 a7 48 Q38 43 100.0

* My school encourages me to undertake leadership roles. 40 575 a3 a7e 48 aze 41 aze

* My school encourages coaching and mentoring activities 4 BE4 33 ara 48 870 42 857
My workplace culture supports pecple to achieve a good worklife balance. o NA 0 o NA 0 NA
My offers flexible work o MNA i} o NA 1] HA
| am satisfied with the opportunities available for carser development. o NA o 48 813 42 T4
I have access to quality professional development. 42 66.7 33 758 48 68.8 43 T8.7
Staff 5t my schosl are actively invalved in Devsloping i i o NA 0 NA 44 264 40 725
| can acoess and i todo my job at my schoal. 43 781 el 735 47 830 44 86.4
Information and communication equipment is well maintained at my school 43 721 34 7068 47 702 43 Ta1
My school provides useful information online. 40 750 kol 882 48 &0.4 40 82.5
My school keeps me well informed about things that are important to my work. 41 756 35 80.0 47 80.8 43 781
Thers is good communication betwesn all staff at my school. 43 628 35 857 48 804 42 833
Staff at my school work as a team to deliver improved ocutcomes. 1] MA o MA 47 872 44 80.9
| feel that staff morale is positive at my school. 43 581 35 :X) 48 a8 44 T3
Staff at my school are interested in my wellbeing. 42 857 35 914 47 80.4 44 854
The wellbeing of employees is a priority for my school. ] MNA 0 MA 48 87.0 43 814
| can cope with the pressures of my workload. o NA 1] NA 47 0.8 a4 ass
| am aware of occupational health and safety procedures at my school. 42 8952 4 841 47 21.5 44 855

TOTAL AGREEMENT

Staff were asked to think back over the school year, and to indicate the extent to which they agreed or disagreed 2015 2016 2017 2018
with the following statements about aspects of the school as a workplace:

n (%) n_ (%) no (%) no (%)
| am proud to t2ll others | work for my school. o A o HA a7 0s 44 032
My work has a direct positive impact on the community. (] MA [V NA 47 @38 42 1000
| feel a strong personal connection to my school. o M o MA a7 204 44 7.7
| am satisfied with my jeb at my school. o MNA o NA 47 872 44 88.6
| would recommend my school a5 a good place to work 41 BG4 35 843 a7 787 44 841
This is a good school. 42 8a.1 k) 83 45 8 44 3.2
My school has taken action as a result of last year's School Opinion Survey. o MNA o NA - Te4 33 878
The last week of a scheol term is generally as productive as the rest of the term. o NA 1] NA 45 75.6 43 7.1

School Disciplinary Absences (SDA)

Principals use a range of disciplinary consequences to address inappropriate
behaviour. Suspensions, exclusions and cancellations of enrolment are only
used as a last resort option for addressing serious behaviour issues.
Principals balance individual circumstances and the actions of the student
with the needs and rights of school community members.

All state schools are required to report School Disciplinary Absences (SDA)
for the school year in their school annual report. There are four main
categories of SDA: short suspension, long suspension, exclusion and
charge-related suspension.

The following table shows the count of incidents for students recommended
for each type of school disciplinary absence reported at the school.

KURANDA DISTRICT STATE COLLEGE SCHOOL DISCIPLINARY ABSENCES

Type 2017 2018 2019
Short Suspensions i 1 to 10 days 168 71 111
Long Suspensions i 11 to 20 days 1 1 4
Charge related Suspensions 0 0
Exclusions 4 1 8
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Learning and Behaviour Statement

Everyone brings their own sets of personal beliefs to a school community.
These beliefs influence their decisions, behaviour and social practices. Itis
reasonable to expect that not everyone will share the same sets of beliefs,
and this contributes to a richly diverse social environment in each school. It
can also contribute to differences in expectations and force us to reflect on
our own understanding of what we consider acceptable and unacceptable.
We encourage any student or parent to make an appointment with the
principal to discuss the model of behaviour support and discipline used at
this school.

Multi-Tiered Systems of Support

Kuranda District State College uses multi-tiered systems of support (MTSS)
as the foundation for our integrated approach to learning and behaviour.
MTSS is a preventative, differentiated model grounded in practical strategies,
targeted planning and data-informed decision-making. Based on a problem-
solving model, in MTSS school staff match increasingly intensive
interventions to the identified needs of individual students.

Tier Prevention Description

All_students (100%) in the school receive support for their academic and

1 behavioural development. Focus is on the whole-school implementation of both
the Australian Curriculum and Positive Behaviour for Learning (PBL) expectations.
This involves:

teaching behaviours in the setting they will be used

being consistent when addressing challenging behaviour, while taking

developmental norms and behavioural function into account

1 providing refresher lessons and targeted recognition throughout the school
year so skills are ready and likely to be used when students need them

9 asking students and their families for their perspectives on school climate,

instruction, reinforcement, and discipline so improvements in Tier 1 may

be made.

1
1

Targeted instruction and supports for some students (10-15%) are more intense

2 that Tier 1 services, providing more time and specialisation in services from a
range of school-based staff to enable students to meet the required academic and
behavioural standards.

Tier 2 supports build on the lessons provided at Tier 1, and may prevent the need
for more intensive interventions. Tier 2 supports are provided to small groups of
students with similar needs, offering more time and/or detailed instruction on the
Australian Curriculum or particular aspects of Positive Behaviour for Learning
(PBL) expectations. The types of interventions offered at this level will vary
according to the needs of each school
in common:

Queensland
12 Government



1 there is a clear connection between the skills taught in the interventions
and the school-wide expectations.

1 interventions require little time of classroom teachers and are easy to

sustain

variations within each intervention are limited

interventions have a good chance-

basedo interwvenmatoalsed htaa tahe st uc

E

If the school data indicates that more than 10-15% of students require targeted
services, then a review of Tier 1 is needed to address the basic implementation
and quality of instruction.

Individualised services for few students (2-5%) who require the most intensive
support a school can provide. These are usually delivered in very small groups
or on an individual basis.

Tier 3 supports continue to build on the lessons and supports provided at Tiers 1
and 2, becoming more individualised and more intensive until teams can identify
what is needed for a student to be successful. Tier 3 supports are based on the
underlying reasons for a studentos |
strategies to:

1 PREVENT problem behaviour

1 TEACH the student an acceptable replacement behaviour

T REI NFORCE the studentds wuse of th:
1 MINIMISE the payoff for problem behaviour.

Tier 3 supports exist along a continuum. Many students can benefit from a simple
(or brief) Functional Behaviour Assessment (FBA) that identifies unique strategies
to help the student achieve success. A smaller percentage of students may require
a more comprehensive FBA that includes a more thorough process for data
collection, teaming, and problem solving. A much smaller percentage of students
may need an intensive FBA and wraparound plan that includes personnel from
outside agencies and rigorous problem solving procedures.

If the school data indicates that more than 2-5% of the student population requires
individualised services, a review of Tier 1 and Tier 2 supports and organisation is
recommended.

Consideration of Individual Circumstances

Staff at Kuranda District State College take into account studentséindividual
circumstances, such as their behaviour history, disability, mental health and
wellbeing, religious and cultural considerations, home environment and care
arrangements when teaching expectations, responding to inappropriate
behaviour or applying a disciplinary consequence.

In considering the individual circumstances of each student, we recognise
that the way we teach, the support we provide and the way we respond to
students will differ. This reflects the principle of equality, where every student
is given the support they need to be successful. This also means that not
everyone will be treated the same, because treating everyone the same is

13 Government



not fair. For example, some students need additional support to interpret or
understand an expectation. Others may benefit from more opportunities to
practise a required skill or behaviour. For a small number of students, the
use of certain disciplinary consequences may be considered inappropriate
or ineffective due to complex trauma or family circumstances. These are all
matters that our teachers and principal consider with each individual student
in both the instruction of behaviour and the response to behaviour.

Our teachers are also obliged by law to respect and protect the privacy of
individual students, so while we understand the interest of other students,
staff and parents to know what punishment another student might have
received, we will not disclose or discuss this information with anyone but the

student s family. This applies even

bullying, involves your child. You can be assured that school staff take all
matters, such as bullying, very seriously and will address them appropriately.
We expect that parents and students will respect the privacy of other
students and families.

If you have concerns about the behaviour of another student at the school,
or the way our staff have responded to their behaviour, please make an
appointment with the principal to discuss the matter.

Student Wellbeing

Kuranda State College offers a range of programs and services to support
the Well-Being of students in our school. We encourage parents and
students to speak with their class teacher or make an appointment to meet
with the guidance officer if they would like individual advice about accessing
particular services.

Learning and Well-Being are inextricably linked & students learn best when
their Well-Being is optimised, and they develop a strong sense of wellbeing
when they experience success in learning. The student learning and
wellbeing framework supports state schools with creating positive school
cultures and embedding student Well-Being in all aspects of school life
through connecting the learning environment, curriculum and pedagogy,
policies, procedures and partnerships for learning and life.

Curriculum and pedagogy

Schools build the foundations for Well-Being and lifelong learning through
curriculum embedding personal and social capabilities (self-awareness, self-
management, social awareness and social management) in the
implementation of the Pil12 curriculum, assessment and reporting
framework.

Schools acknowledge the positive impact that a meaningful relationship
between teacher and students can have on students' academic and social
outcomes. As part of the whole school's curriculum at Kuranda District State
College, we provide age-appropriate drug and alcohol education that
reinforces public health and safety messages; HIV, Hepatitis C and sexuality
transmissible infections education as part of a broader sexuality and
relationships education program; and ensure CPR for Life in schools skills
training is provided to all Year 10 and 12 students.
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https://education.qld.gov.au/initiatives-and-strategies/health-and-wellbeing/student-health-wellbeing/student-policy-statement
https://education.qld.gov.au/initiatives-and-strategies/health-and-wellbeing/student-health-wellbeing/student-policy-statement
https://www.australiancurriculum.edu.au/f-10-curriculum/general-capabilities/personal-and-social-capability
https://education.qld.gov.au/curriculum/school-curriculum/p-12
https://education.qld.gov.au/curriculum/school-curriculum/p-12

Policy and expectations

Within a school community there are specific health and wellbeing issues
that will need to be addressed for the whole school, specific students, or in
certain circumstances.

Drug education and intervention

Kuranda District State College implements drug intervention measures for
students involved in drug-related incidents at school, during school activities
or while in school uniform. This is managed to protect the health and safety
of the student/s involved, other students, school staff and the wider
community.

Specialised health needs

Kuranda District State College works closely with parents to ensure students
with specialised health needs, including those requiring specialised health
procedures, have access to a reasonable standard of support for their health
needs whilst attending school or school-based activities.

This means that appropriate health plans are developed and followed for
students with specialised health needs, that staff are aware of the student's
medical condition and that an appropriate number of staff have been trained
to support the student's health condition.

Medications

Kuranda District State College requires parent consent and medical
authorisation to administer any medication (including over-the-counter
medications) to students. For students requiring medication to be
administered during school hours, the College can provide further
information and relevant forms.

For students with a long-term health condition requiring medication, parents
need to provide the school with a Request to administer medication at school
form signed by the prescribing health practitioner.

Kuranda District State College maintains a minimum of one adrenaline auto-
injector and asthma reliever/puffer, stored in the school's/campus first aid kit
to provide emergency first aid medication if required.

Mental health

Kuranda District State College implements early intervention measures and
treatments for students where there is reasonable belief that a student has a
mental health difficulty. This includes facilitating the development,
implementation and periodic review of a Student Plan.

Suicide prevention

Kuranda District State College school staff who notice suicide warning signs
in a student should seek help immediately from the school guidance officer,
senior guidance officer or other appropriate staff.

When dealing with a mental health crisis, schools call 000 when there is an

imminent threat to the safety of student in the first instance, and where

necessary provide first aid. In all other situations, Kuranda District State

College staff follow suicide intervention and prevention advice by ensuring:
1 the student is not left alone
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their safety and the safety of other students and staff is maintained
students receive appropriate support immediately

parents are advised

all actions are documented and reported.

E R

Suicide postvention

In the case of a suicide of a student that has not occurred on school grounds,
Kuranda District State College enacts a postvention response, by
communicating with the family of the student and ensuring immediate
support is provided to students and staff who may be affected.

Where a suicide has occurred on school grounds or at a school event,
Kuranda District State College staff immediately enact the School
Emergency Management Plan and communicate with the family of the
student and ensure immediate support is provided to students and staff who
may be affected.

Student Services

Kuranda District State College is proud to have a comprehensive Student
Services in place to help the social, emotional and physical wellbeing of
every student. In addition to the assistance provided by class teachers, we
have a team of professionals whose dedicated roles are to help ensure our
school is an inclusive, nurturing environment.

Students can approach any trusted school staff member at Kuranda District
State College to seek assistance or advice. If they are unable to assist they
will provide guidance and help ensure the student is connected to the
appropriate representative from Student Services.

Parents who would like more information about the student support roles and
responsibilities are invited to contact the Head of Student Services
(Secondary) Janice White or (Primary) Rowie Hooper on the school phone

number.
Role What they do
Community Liaison Officer 1 provides individual and, at times, group support to students to
assist their engagement with education and training
1 support students to overcome barriers to education such as
0 attendance at school
0 drug and alcohol support needs
0 QCE/learning support
0 suspension/exclusion/referral for behaviour support
o relationships/social skills
o conflict with family/peers/teachers
1 social/emotional/physical wellbeing.
Student Well-Being 1 provides individual and, at times, group support to students to
Officer assist their engagement with education and training
1 support students to overcome barriers to education such as
0 attendance at school
0 drug and alcohol support needs
0 QCE/learning support
0 suspension/exclusion/referral for behaviour support
0 relationships/social skills
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o conflict with family/peers/teachers

1 social/emotional/physical wellbeing.

Head of Department 1 leadership of Student Services to promote an inclusive, positive

/Curriculum: Student SChOOI Culture

Services § monitors attendance, behaviour and academic data to identify
areas of additional need.

1 coordinate transition to secondary for students moving from Year
6 to Year7

1 lead role for implementation of Positive Behaviour for Learning
(PBL)

1 monitors student attendance data, arranges intervention for
students in Years 7 to 9.

Guidance Officer 1 provides a comprehensive student support program within the
school environment offering counselling with students on a one-
on-one basis or in a group setting

9 assists students with specific difficulties, acting as a mediator or
providing information on other life skills

1 liaises with parents, teachers, or other external health providers
as needed as part of the counselling process.

School-Based 1 provides individual health consultations with assessment,

Youth Health support, health information and referral options related to:

Nurse 0 healthy eating and exercise

o relationships
o0 personal and family problems
o feeling sad, worried and angry
o sexual health
0 smoking, alcohol and other drugs.
School Chaplain 1 provides social, emotional and spiritual support
1 engages students in structured program which build self-esteem,
self-confidence, develop skills in peer and other relationships
and manage life transitions
1 pastoral care conversations to build resilience and connect
students with support networks

Teachers 1 responsible for student welfare at each year level

1 provides continuity of contact for students and their families
through the six years of schooling

1 ensures students feel safe and comfortable and want to come to
school

91 nurtures a sense of belonging to the home group, year level and

school.

It is also important for students and parents to understand there are regional
and statewide support services also available to supplement the school
network. These include Principal Advisor Student Protection, Mental Health
Coach, Autism Coach, Inclusion Coach, Regional Head of Department
Student Engagement, Regional PBL Coach, Advisory Visiting Teachers and
Senior Guidance Officers. Other services include Intensive Family Support,
Child Safety, Act for Kids, Mulungu, Ngnoobi and John Moriarty. For more
information about these services and their roles, please speak with the Head
of Student Services (Secondary) Janice White or (Primary) Rowie Hooper
on the school phone number.
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Whole School Approach to Discipline

Kuranda District State College uses Positive Behaviour for Learning (PBL)
as the multi-tiered system of support for discipline in the school. This is a
whole-school approach, used in all classrooms and programs offered
through the school, including sporting activities and excursions.

PBL is an evidence-based framework used to:

1 analyse and improve student behaviour and learning outcomes

1 ensure that only evidence-based practices are used correctly by teachers
to support students

9 continually support staff members to maintain consistent school and
classroom improvement practices.

At Kuranda District State College we believe discipline is about more than
punishment. It is a word that reflects our belief that student behaviour is a
part of the overall teaching and learning approach in our school. Our staff
take responsibility for making their expectations clear, for providing
supportive instruction about how to meet these expectations and strive to
use behavioural incidents as opportunities to re-teach.

The development of the Kuranda District State College Student Code of
Conduct is an opportunity to explain the PBL framework with parents and
students, and gain their support to implement a consistent approach to
teaching behaviour. The language and expectations of PBL can be used in
any environment, including the home setting for students. Doing everything
we can do to set students up for success is a shared goal of every parent
and school staff member.

Any students or parents who have questions or would like to discuss the
Student Code of Conduct or PBL are encouraged to speak with the class
teacher or make an appointment to meet with the principal.

Queensland
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PBL Expectations

Our staff are committed to delivering a high quality of education for every
student, and believe all adults in the school, whether visiting or working,
should meet the same five Positive Behaviour for Learning (PBL)
expectations in place for students, Be Safe, Be Respectful and Be a Learner.

Students

Below are examples of what these PBL expectations look like for students

across the school.

In addition, each classroom will have their own set of

examples to help students and visitors understand the expectations and
meet the standards we hold for everyone at Kuranda District State College.

Kuranda District
State College

Be Safe

/" Follow all staff
instructions

/" Report any
problems to
staff

BUILDING PERSONAL SUCCESS TOGETHER

“State Colleg g

-

./;/E_
TN N\
2B

You listen with your EYES

by locking at the person taking to you

FUILILHG POPSOHAL SUCLESS TOGETH®
|

Kuranda District
State College \‘
7/ I D N N -

"

You listen with your

by kee; them stil and
el Oh e foor

Kuranda District

Be Respectful

v/ Speak and act
respectfully

/" Respect yourself,
others and the
environment

BUILDING PERSONAL SUCCESS TOGETHER

| Kuranda District
B State College

;.. I D N —

théK llschn, {gé

by caring about what the
err PErson is saying.

FUILING PIPSONAL SUCCSS TOGETHEPD

FUTLETNG PPSOHAL SUCEESS TOCTIE?

e “State Coliege

You listen with your MDUTH

by not tzkmg when another person is
Talm@ Join in ar +Ve n@wrf time

TLETNG PPSOHAL SUGTSS 10C1ER
-—

You listen with your BODY

by having your head shil and facing the speaker.

SULLFING PPSONAL SUCLESS TOG TR
mm———

Kuranda District
State College

Be a Learner

/" Be in the right
place at the
right time

/" Be prepared to
do your best

BUILDING PERSONAL SUCCESS TOGETHER

You listen with your

HANDS
by kee H'ew n
\}'J'“ \pur de

You bsten with your
BRAL

by thinking about what 15
being sad.

Quensland
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Parents and staff

The table below explains the PBL expectations for parents when visiting our

school and the standards we commit to as staff.

Thoughtful

What we expect to see from you

What you can expect from us

You make an appointment to speak
with the class teacher or principal to
discuss any matters relating to your
child.

We will respond as soon as
practicable to your request for an
appointment and negotiate a
mutually agreeable date and time
with you.

You are respectful in your
conversations at home about
school staff.

We will ensure positive behaviours
are role modelled for all students.

You leave and collect your child
from the designated area at school.

We will give clear guidance about a
designated area for parents to
leave and collect students.

Responsible

What we expect to see from you

What you can expect from us

You respect the obligation of staff to
maintain  student and family
privacy.

We will maintain confidentiality
about information relating to your
child and family.

You ensure your children attend
school every day and notify the
school promptly of any absences or
changes in contact details.

We will create a safe, supportive
and inclusive environment for every
student.

You recognise people are different
and will be non-judgemental, fair
and equitable to others in the
school community.

We will welcome and celebrate a
diverse school community with
recognition of significant social,
cultural and historical events.

Accountable

What we expect to see from you

What you can expect from us

You support your child to meet the
learning and behavioural
expectations at school.

We are clear about our learning and
behavioural expectations, and
contact you to provide regular
feedback abo u't your
progress.

You stay informed about school
news and activities by reading the
school newsletter and other
materials sent home by school
staff.

We will use the electronic school
newsletter as the primary means of
notifying parents about school
Nnews, excursions or events.

You approach the class teacher or
principal if you are concerned about
the behaviour of a staff member,
another student or parent.

We will work with every family to
quickly address any complaints or
concerns about the behaviour of
staff, students or other parents.
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Co-operative

What we expect to see from you | What you can expect from us

You share relevant information | We will share relevant information

about your childwith you about Yy
and behavioural needs with school | social and behavioural progress at
staff. school.

You take a positive, solution- | We will nominate a contact person
focused approach to resolving | for you to work with to resolve a
complaints. school related complaint.

You respect school, student and | We will act quickly to address social
staff privacy in your online | media issues that affect staff,

communications. students or families.

Kind

What we expect to see from you | What you can expect from us

You seek out opportunities to | We will work closely with families to
provide positive feedback to the | accommodate their personal needs,
classroom teacher about their work | including  work  commitments,
with the class, a student or | finances and family structure.

colleagues.

You help your child to see the | We wi || promot e
strengths and benefits in diversity | individuality and build a cohesive,
and difference in their classmates. | inclusive classroom and school

culture.
You notice when others need help, | We will check in with you about
parents, staff and students,andask |y our childbds nee

if there is anything you do to assist. | your family may require.

Differentiated and Explicit Teaching

Kuranda District State College is a disciplined school environment that
provides differentiated teaching to respond to the learning needs of all
students. This involves teaching expected behaviours and providing
opportunities for students to practise these behaviours. Teachers reinforce
expected behaviours, provide feedback and correction, and opportunities for
practise.

Teachers at Kuranda District State College vary what students are taught,
how they are taught and how students can demonstrate what they know as
part of this differentiated approach to behaviour. These decisions about
differentiation are made in response to data and day-to-day monitoring that
indicates the behavioural learning needs of students. This enables our
teachers to purposefully plan a variety of ways to engage students; assist
them to achieve the expected learning; and to demonstrate their learning.

There are three main layers to differentiation, as illustrated in the diagram
below. This model is the same used for academic and pedagogical
differentiation.
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Differentiation occurs at each layer and becomes increasingly personalised

Differentiated and explicit hing: for all students

Focused teaching: for identified students

Intensive teaching: for a small number of students

These three layers map directly to the tiered approach discussed earlier in
the Learning and Behaviour section. For example, in the PBL framework,
Tier 1 is differentiated and explicit teaching for all students, Tier 2 is focussed
teaching for identified students and Tier 3 is intensive teaching for a small
number of students. Each layer provides progressively more personalised
supports for students.

Every classroom in our school uses the PBL Expectations Matrix, illustrated
below, as a basis for developing their behaviour standards. Using this matrix,
the class teacher works with all students to explain exactly what each of the
expectations look, sound and feel like in their classroom. The completed
matrix is on display in every classroom, used as the basis of teaching
expectations throughout the year and revisited regularly to address any new
or emerging issues.

Qensd
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